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17%

Average percentage of
employer-sponsored health
insurance premiums
contributed by workers for
single coverage. For family
coverage, the average worker
contribution percentage is
29%. These contribution levels
have remained fairly steady
over the last 20 years, while
premiums have increased
dramatically.

Source: Kaiser Family Foundation,
2023
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Health Insurance Premiums Jumped in 2023

In 2023, the average total annual premium for employer-sponsored health
insurance coverage was $8,435 for single coverage and $23,968 for family
coverage, with average worker contributions of $1,401 and $6,575,
respectively. Total premiums for both types of coverage increased a little more
than 6.5% over 2022, the highest annual increase since 2011. The increase in
worker contributions was 5.6% for single coverage and 7.7% for family
coverage, the highest since 2017 and 2019, respectively.

On average, the pace of premium increases has slowed over the last 10 years.
The big jumps in 2023 may reflect the cumulative effect of high general
inflation in 2021 and 2022, because premiums are typically set before the
beginning of the year.
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Investor, Know Thyself: How Your Biases Can Affect Investment Decisions

Traditional economic models are based on the
premise that people make rational decisions to
maximize economic and financial benefits. In reality,
most humans don't make decisions like robots. While
logic does guide us, feelings and emotions — such as
fear, excitement, and a desire to be part of the "in"
crowd — are also at work.

In recent decades, another school of thought has
emerged. This field — known as behavioral economics
or behavioral finance — has identified unconscious
cognitive biases that can influence even the most stoic
investor. Understanding these biases may help you
avoid questionable financial decisions.

Sound familiar?

What follows is a brief summary of how some common
biases can influence financial decision-making. Can
you relate to any of these scenarios?

Anchoring refers to the tendency to become attached
to something, even when it may not make sense.
Examples include a home that becomes too much to
care for or a piece of information that is believed to be
true despite contradictory evidence. In investing, it can
refer to the tendency to hold an investment too long or
rely too much on a certain piece of data or information.

Loss aversion bias describes the tendency to fear
losses more than to celebrate gains. For example, you
may experience joy at the chance of becoming $5,000
richer, but the fear of losing $5,000 might provoke a far
greater anxiety, causing you to take on less
investment risk than might be necessary to pursue
your goals.

The endowment effect is similar to anchoring in that it
encourages you to "endow" what you currently own
with a greater value than other possibilities. You may
presume the investments in your portfolio are of higher
quality than other available alternatives, simply
because you own them.

Overconfidence is having so much confidence in your
own ability to select investments that you might
discount warning signals or the perspective of more
experienced professionals.

Confirmation bias is the tendency to assign more
authority to opinions that agree with your own. For
example, you might give more credence to an analyst
report that favors a stock you recently purchased, in
spite of several other reports indicating a neutral or
negative outlook.

The bandwagon effect, also known as herd
behavior, happens when decisions are made simply
because "everyone else is doing it." This can result in

buying high and selling low — what most knowledgeable

investors strive to avoid.

Risk of Missing Out

Emotion-based decisions can have a significant impact on
your portfolio over time. Consider how much a long-term
investor might have lost by shifting in and out of the market
due to fear, overconfidence, or following the herd, and
subsequently missing the best-performing days over the
10-year period ended 2023.

Growth of $10,000 initial investment,
with average annual return, 2014-2023
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Source: Yahoo Finance, 2024, S&P 500 Index for the period 12/31/2013 to
12/31/2023. The S&P 500 Index is an unmanaged group of securities
considered to be representative of the U.S. stock market in general. The
performance of an unmanaged index is not indicative of the performance of
any specific investment. Individuals cannot invest directly in any index. Past
performance is no guarantee of future results. Actual results will vary.

Recency bias refers to the fact that recent events can
have a stronger influence on your decisions than those
in the past. For example, if you were severely affected
by market gyrations in the early days of the pandemic,
you may have wanted to sell your stock holdings due
to fear. Conversely, if you were encouraged by the
stock market's strong performance in 2023, you may
have wanted to pour all your money into equities. Yet
either of these actions might not have been
appropriate for your investment goals and personal
circumstances.

An objective view can help

When it comes to our finances, instincts may work
against us. Before taking any actions with your
portfolio, it might be wise to seek the counsel of a
gualified financial professional who can help you
identify any unconscious biases at work.

All investing involves risk, including the possible loss
of principal, and there is no guarantee that any
investment strategy will be successful. There is no
assurance that working with a financial professional
will improve investment results.
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Social Security 101

Social Security is complex, and the details are often
misunderstood even by those who are already
receiving benefits. It's important to understand some of
the basic rules and options and how they might affect
your financial future.

Full retirement age (FRA)

Once you reach full retirement age, you can claim your
full Social Security retirement benefit, also called your
primary insurance amount or PIA. FRA ranges from 66
to 67, depending on your birth year (see chart).

Claiming early

The earliest you can claim your Social Security
retirement benefit is age 62. However, your benefit will
be permanently reduced if claimed before your FRA.
At age 62, the reduction would be 25% to 30%,
depending on your birth year. Your benefit may be
further reduced temporarily if you work while receiving
benefits before FRA and your income exceeds certain
levels. However, when you reach FRA, an adjustment
is made, and over time you will regain any benefits lost
due to excess earnings.

Claiming later

If you do not claim your benefit at FRA, you will earn

delayed retirement credits for each month you wait to
claim, up to age 70. This will increase your benefit by
two-thirds of 1% for each month, or 8% for each year
you delay. There is no increase after age 70.

Spousal benefits

If you're married, you may be eligible to receive a
spousal benefit based on your spouse's work record,
whether you worked or not. The maximum spousal
benefit, if claimed at your full retirement age, is 50% of
your spouse's PIA (regardless of whether he or she
claimed early) and doesn't include delayed retirement
credits. If you claim a spousal benefit before reaching
your FRA, your benefit will be permanently reduced.

Dependent benefits

Your dependent child may be eligible for benefits after
you begin receiving Social Security if he or she is
unmarried and meets one of the following criteria: (a)
under age 18, (b) age 18 to 19 and a full-time student
in grade 12 or lower, (c) age 18 or older with a
disability that started before age 22. The maximum
family benefit is equal to about 150% to 180% of your
PIA, depending on your situation.

Survivor benefits

If your spouse dies, and you have reached your FRA,
you can claim a full survivor benefit — 100% of your
deceased spouse's PIA and any delayed retirement
credits. Note that FRA is slightly different for survivor
benefits: 66 for those born from 1945 to 1956,
gradually rising to 67 for those born in 1962 or later.

Claiming Early or Later

Worker benefit  Worker benefit

Year of atage 62: at age 70:
birth percentage percentage
of PIA of PIA
1943-54 66 75.00% 132.00%
1955 66 and 2 months 7417% 130.67%
1956 66 and 4 months 73.33% 129.33%
1957 66 and 6 months 72.50% 128.00%
1958 66 and 8 months 71.67% 126.67%
1959 66 and 10 months 70.83% 125.33%
1960 & later 67 70.00% 124.00%

You can claim a reduced survivor benefit as early as
age 60 (age 50 if you are disabled, or at any age if you
are caring for the deceased's child who is under age
16 or disabled, and receiving benefits). If you are
eligible for a survivor benefit and a retirement benefit
based on your own work record, you could claim a
survivor benefit first and switch to your own retirement
benefit at your FRA or later, if it would be higher.

Dependent children are eligible for survivor benefits,
using the same criteria as dependent benefits.
Dependent parents age 62 and older may be eligible
for survivor benefits if they received at least half of
their support from the deceased worker at the time of
death.

Divorced spouses

If you were married for at least 10 years and are
unmarried, you can receive a spousal or survivor
benefit based on your ex's work record. If your ex is
eligible for but has not applied for Social Security
benefits, you can still receive a spousal benefit if you
have been divorced for at least two years.

These are just some of the fundamental facts to know
about Social Security. For more information, including
an estimate of your future benefits, see ssa.gov.
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How a Family Limited Partnership Can Power an Estate Plan

One challenge faced by family-run businesses
involves transitioning both the ownership and
operations from one generation to the next. A family
limited partnership (FLP) is a legal agreement that
enables business owners and their heirs to address
succession, estate, and tax planning needs all at once.

Business owners who want family members to inherit
their businesses in the future could use FLPs to
transfer assets out of their taxable estates during their
lifetimes. And to do so, the owners of a valuable
business might begin this process many years before
they intend to give up operational control.

Estate tax threat

The IRS calculates the estate tax due on an
individual's gross taxable estate by adding the value of
all owned assets, including a home and a business,
and subtracting any applicable exemptions. Even if the
taxable estate falls below the current generous federal
estate tax exemption level ($13.61 million or $27.22
million for a married couple in 2024), the family might
not be entirely out of the woods, especially if they live
in a state that has an estate tax or an inheritance tax
with a lower exemption amount. Perhaps more
concerning, the federal estate tax exemption is
scheduled to revert to lower, inflation-adjusted 2017
levels in 2026.

When business owners fail to consider that federal and
state estate taxes could be due upon their passing, the

funds needed to pay the taxes may not be available,
and their heirs may be forced to borrow the money or
liquidate the business.

Family discount

With an FLP, general partners run the business.
Limited partners (such as the children of general
partners) have no vote and no say about day-to-day
operations, and they are not liable for the debts of the
FLP.

A general partner (or a corporation or limited liability
company controlled by the general partner) can gift
ownership shares to limited partners in installments
that conform to the annual gift tax exclusion of $18,000
per recipient (in 2024). Because limited partners have
restricted rights, these annual gifts may be valued at a
discount — typically 30% or more — from fair market
value. For example, more than $25,000 worth of
property or business shares (currently valued at
$18,000 for gift tax purposes) could potentially be
transferred to each limited partner without triggering
gift taxes. Of course, every family's situation is
different, and actual results will vary.

Setting up a family limited partnership can involve
complex tax rules and regulations, and there are
up-front costs as well as ongoing fees and operating
expenses to consider. Be sure to consult with your tax
and estate planning professionals.

Investment and insurance products offered through RBC Wealth Management are not insured by the FDIC or any other federal
government agency, are not deposits or other obligations of, or guaranteed by, a bank or any bank affiliate, and are subject to
investment risks, including possible loss of the principal amount invested.

The information contained herein is based on sources believed to be reliable, but its accuracy cannot be guaranteed. RBC Wealth
Management does not provide tax or legal advice. All decisions regarding the tax or legal implications of your investments should be
made in connection with your tax or legal advisor. RBC Wealth Management is not a mortgage lender or broker. Nothing herein should be
construed as an offer or commitment to lend. Any calculations are provided as educational tools, and are not intended to provide
investment advice or serve as a financial plan. The result of any calculation performed is hypothetical and does not assume the effect of
fees, commissions, tax rates, or changes in interest rates or the rate of inflation, and is not intended to predict or guarantee the actual
results of any investment product or strategy. These results depend wholly upon the information provided by you and the assumptions
utilized within. In selecting an anticipated investment return, you should consider factors affecting the potential return, such as investment
objectives and risk tolerance. The articles and opinions in this advertisement, prepared by Broadridge Investor Communication Services,
Inc., are for general information only and are not intended to provide specific advice or recommendations for any individual.

RBC Wealth Management, a division of RBC Capital Markets, LLC, Member NYSE/FINRA/SIPC.

RBC Wealth Management does not provide tax or legal advice. All decisions regarding the tax or legal implications of your investments
should be made in connection with your independent tax or legal advisor. No information, including but not limited to written materials,
provided by RBC WM should be construed as legal, accounting or tax advice.

Past performance does not guarantee future results.
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